
AA What do you like least about working for Pinellas County?
Pinellas Planning Council I think there is still a need to identify growth opportunities for staff and key milestones that allow staff to know what is expected for a promotion
Pinellas Planning Council not very fair on the pay grades and incentives
Pinellas Planning Council Nothing
Pinellas Planning Council Nothing
Pinellas Planning Council Pay is relatively low
Pinellas Planning Council PTO isn't stellar
Pinellas Planning Council Salaries have not been adjusted for inflation adequately COUNTYWIDE  The Tampa Bay Region has one of if not the highest inflation rates in the country at 7 3%  with a CPI of 33 2% the highest in the nation behind only Phoenix   While an occasional 500 600 dollar bonus is appreciated  it is not enough to offset that cost  The county has to get serious about wage growth if it intends to keep its younger staff   I am one more rent hike away from looking for work elsewhere
Pinellas Planning Council Some of the benefits are not the best  Healthcare  dental  mental health  etc
Pinellas Planning Council Sometimes there is political interference from elected officials
Pinellas Planning Council The County needs to revaluate benefits for employees starting families if you hope to attract and retain young employees  Offer maternity/paternity leave  Provide a childcare credit/discount  Train Human Resource staff better on maternity/paternity leave optionsMy experience  Human Resources had dismal guidance this year regarding my leave from work after the birth of my baby  to both myself and my supervisors  I reached out to HR months prior to delivery to plan for my leave  as my supervisors did as well  and was informed that I would be able to take 3 months of leave (part of which would have to be Leave Without Pay)  HR then waited the week before my due date to notify us that I could not take Leave Without Pay and would only have Short Term Disability totaling 6 weeks  since I had been employed with the county less than a year I understand I was a new employee  but imagine being told you had 12 weeks to recover and spend with your first child only to be told at the last possible second that you only h
Pinellas Planning Council The pay
Pinellas Planning Council The relative lack of internal coordination between departments with complementary roles  and corresponding siloed working culture that hinders collaboration and joint decision making  Also  the pace of project activities from initiation to key milestones and completion is often very slow  with little communication about timelines  Those timelines are often not met  making it difficult to anticipate and partner on complementary activities
Pinellas Planning Council The volume of work continues to grow while our staffing remains the same
Pinellas Planning Council While most benefits offered by the county are competitive with other local governments in the region  I feel that PTO is below average  especially since sick and vacation time are combined  The lack of paid family leave is also not consistent with current market standards based on my experience looking at benefit packages of public and private sector employers in the planning field
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